
 
 

 

What to expect from your Recruitment Agency 

 

At 1st Choice Staff Recruitment we are focused on helping candidates find jobs that they 

both want and also suits their skills and experience.  We prefer to interview all our candidates 

face to face to gauge personality as well as ability and aspirations for the future.  We don’t 

believe we can help you efficiently if we do not meet and invest some time in understanding 

both you and your aspirations.  We may ask you to complete some skills assessments to assist 

us to represent you and your skills which help promote you as a great and talented 

candidate to our clients.  The process will take up to an hour, time is valuable we know; 

without the meeting we won’t be as effective for you - it is time well invested. 

What we ask for in return 

Our services to our candidates are free; sometimes it is a very quick process to identify the 

right role and sometimes many hours are spent working on our candidates’ behalf calling 

clients we think may benefit or be interested in your talents and experience. So, in return we 

ask for prompt communication, totally honesty regarding previous employment and reasons 

for leaving as well as the roles you have already applied for.  We don’t want to double up 

on applications that you or other recruiters have made on your behalf, it just complicates 

your search and sometimes hampers your chances, so please work with us! 

What we need from you to register 

All job seekers we work with are subject to us checking ID and Right to Work in the UK.  

Please bring appropriate documents with you; ideally a passport and work permit if 

necessary, or a full birth certificate is great.  We also need your NI number and bank details if 

you intend to undertake temporary assignments with us so that we can process your pay 

efficiently.  Some clients we work with require photographic ID badges so we may ask you to 

provide a passport photo too.  That’s all you need along with an up to date CV which is 

ideally emailed to us then you are ready for your appointment.  We like to work on an 

appointment basis but sometimes we can see you immediately if we have time available.  

We may at times have to ask for additional information as some clients require a DBS check 

for which we will need proof of address over a period of time as well. 



Industry Standards 

As a reputable recruiter we member of the Recruitment & Employment Confederation.  We 

adhere to The Good Recruitment Charter and we fully train all our staff so they are 

professional and efficient in their day to day jobs as well as understanding the legislation and 

employment law.  You should as a work seeker look to work with agencies that demonstrate 

their professionalism by being REC Members. 

 

So don’t delay your job search…start today and get in touch with one of our branches to 

make the first steps towards a new career! 

http://www.1stchoicerec.com/locations.asp 


